For the first time the whole concept of assessment has been CONDUCT OUTCOMES-BASED ASSESSMENT

clarified. Now | know exactly what is expected from me. The

facilitator has a kn:'a'ck for explaining and motivating. SAQA ID 11 5753, NQF 5 (1 5 credits)
Helene Kirsten, Hoérskool Noordheuwel CUSTOMISED FOR EDUCATORS

(011-954-1032)

DISTANCE LEARNING

For the first time since OBE was implemented, | now
understand where everything is going to. It was an awesome
experience. | wish every teacher in this country could do this
assessing course. It was an eye-opener.

Cassie v/d Walt, Hoérskool Noordheuwel

(011-943-1032)

Other courses:

® Recognition of Prior Learning

® Facilitate learning using a variety of given methodologies
(OBE)

Guide and support learners

Moderate assessment

Develop and design learning programmes

Skills Development Facilitator Training

e 0D qualification, and many more ...

If you have colleagues who are also interested and you want us
to contact them, please complete this coupon and mail it to us.

Name:
Address:
Code:
Tel: (......... )
Fax: (........)
Email:

Please mail to:
Assessor for Educators

P.0. Box 23009  EIDIU[T|EJL]
Helderkruin R v iLony
1733 D

VISIT OUR WEBSITE SKILLS ppyELOPMENS




s ¥ 4 EPEEA

Meet Edutel

e Edutel is a group of companies specialising in the field of
education and training, skills development and marketing
services.

e We are fully accredited with the ETDP SETA, Provider ID 0394.

e We are also a member of APPETD.

By way of introduction

It is a well-known fact that educators are now required to
develop themselves in order to enhance their professional
competence and performance in the classroom and school.
The concept of CPTD (Continued Professional Teacher
Development) for teachers is a crucial topic in the new National
Policy Framework for Teacher Education and Development in
South Africa. This policy was gazetted at the end of April 2007
and it thus becomes an educator's responsibility to identify
development needs and address these through appropriate
training.

Background

Over the past few years South Africa has made a move from
input driven education to an outcomes-based model. More
emphasis is placed on aspects such as understanding and
the application of the newly gained knowledge than in the
past. It is no longer about theory only.

In addition, the National Education Department has stipulated
that every school must have in its possession a policy which
covers all details of assessment. Knowledge of assessment
procedures and methods is, therefore, imperative.

To assess learners on the various outcomes also takes a new
approach, for which a specific unit standards has been
registered with an allocated 15 credits. This unit standard
is called "Plan and Conduct an Assessment of Learning
Outcomes.”

As an educator, the new system understandably presents
many challenges and leaves gaps in your professional level
of competency. It is, therefore, to your benefit to gain this
qualification as soon as possible in order to be a more
effective and marketable educator in the OBE system.

Benefits for you

e A more competitive CV, making you more marketable for
Senior positions which subsequently have an effect on
your salary and pension benefits.

® A broader spectrum of OBE knowledge.

e A continual review of CASS (Continuous Assessment).

® An understanding of various assessment methods and tools,

including CTA.

Credits towards lifelong learning on the National Learner Records

Database.

® The ability to assess further unit standards within your own field
of expertise.

Now is the time to invest in your future as an Educator Assessor.
Don't wait for others to make it happen!
Make yourself more competitive as an Educator by achieving this
unit standard!

“Enrol now for a Hands-On Learning Programme!!”

When can | start?

You can start immediately.

How many subjects do | cover?

The course is based on the 4 steps of the assessment process according
to Unit Standard No. 115753. There is also a strong bias in terms of
knowledge about outcomes-based assessment in South Africa.

What do | do after having achieved this standard?

You can register for Moderator training or training related to
“Facilitate Learning Using a Variety of Given Methodologies.” A list
of other unit standards that could lead to a nationally recognised
qualification is available.

How long does the course take?

The course is completed in your own time, but should not take more
than 8 months.

What do | receive once | have been found competent?

You will receive a certificate of competency.

What do | get when | register?

You will receive your course material by mail. Included in the course
material are 4 video tapes/DVDs which will give you further assistance
in understanding the new concepts and which will enable you to
complete the Portfolio of Evidence properly. This material is interactive
and very helpful to the learner.

Is Edutel registered and accredited?
The programme has been approved by the ETDP SETA ETQA and Edutel

is fully accredited as a Provider with the ETDP SETA (Provider No. 0394).

A

How will | be assessed?

You will complete 2 assignments, work through several

worksheets and build a Portfolio of Evidence. Should you be

found competent, you will earn the 15 SAQA credits.

Is this recognised by the Education Dept?

Yes, this is recognised nationally and is highly recommended
for all educators.

How do | register?

Complete an application form (Edutel) and complete a debit
order, attach your recent salary advice (not older than 2
months) and a copy of your ID. If you are not employed by the
government, also attach a copy of your latest bank statement

from which your salary is being deducted.

How can | pay?

Cash at R3 175-52 or by debit order at 10 monthly instalments
of R440-82 each or 16 monthly instalments of R285.77 each
(for distance learners only).

How do | make a cash payment?

Pay the amount into Edutel account and attach the deposit
slip with the application.
Edutel Skills Development (Pty) Ltd, ABSA A/C No. 4053498561

What does the learning programme cover?

*

Explore the outcomes-based curriculum framework.
Make change to learning/teaching/assessment in the OBE
framework.

Experiential learning - incorporate critical skills and
assessing abilities.

Assessment in OBE (why, principles, types).

Use a variety of appropriate assessment methods and tools.
Plan for continuous assessment (Macro, Meso, Micro).
Conduct assessments.

Make judgements.

Use assessments to give appropriate feedback.

Use assessments to evaluate programme, planning and
teaching.

Record and report.

Manage learner profiles and portfolios.

Do moderation, standardisation and quality assurance.

*




